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Working Together On Innovative Ways 
To Deliver Our Most Valuable Resource

McWANEthe way

ime and time again, Futurecom has delivered not only on the quality 
of their products, but in the logistical management of their business. 
Last year saw the highest shipments in their 26-year history, a record 

that allowed them to easily exceed their sales targets.

But these improvements in effi  ciency aren’t hindering their focus on 
innovation.  Futurecom has introduced the PDR8000 Portable Digital 
Repeater to their RF coverage solution portfolio. Th is innovative device 
provides local on-scene P25 portable radio coverage, and was engineered 
with special ops and security detail teams in mind. 

Th ey have also taken over the production, support and ongoing 
development of the Siren and Lights Interface Module (SLIM) sold 
worldwide by Motorola Solutions. Th e SLIM module is a small device that 
interfaces between third party sirens and Motorola APX™ mobile two-way 
radios, systematically allowing for greater communication when it matters 
the most. Th ank you to all Futurecom team members for their hard work 
and dedication.  

When fi rst responders need RF Coverage, they bring Futurecom. 

T

am writing to give you an update on the state of our businesses, the U.S. 
economy, and what to expect for the rest of 2018.

All our businesses have experienced cost pressures due to higher commodity 
prices. Th at plus higher costs for energy, freight, and healthcare have made it 
necessary for us to raise prices for our customers. In some industries these price 
increases take months to realize due to the project nature of the business and 
competitive pressures. Good news is that volume demand has increased, which 
helps our costs and provides overtime opportunities for our team members.

To me, it feels like the U.S. economy is in the typical late stage of expansion. In 
every cycle, we see a run up in our commodity raw materials costs at the end of 
a growth phase. Sort of the last growth spurt that causes infl ation to take root. 
What usually follows are rising interest rates to slow the economy to keep it 
from “overheating,” which we are beginning to see as well.

During these good times it is important for all of us to remember a couple 
pieces of good advice. 

 Bad habits are usually formed in good times. 

Th is applies to all our businesses and every one of our team members. Higher 
volumes tend to prevent us from addressing maintenance and cost savings 
opportunities. Either we literally do not have the time for these maintenance 
needs that are causing increased downtime, or they are hard to see in our 
fi nancial and operating reports. As maintenance falls behind, we see a short-
term reduction in spending but a longer-term increase in downtime, increasing 
our future costs. 

 Th ere is no such thing as a Free Lunch.

Th ere’s always payback when we neglect maintenance. Th e catchup phase is 
usually more expensive than if we addressed the causes sooner.  Also, there are 
always consequences of team member overtime as well. Initially it is a great 
thing for everyone. We service our customers better as a result of our team 
being willing to work overtime. Th ank you to everyone for your commitment. 
However, we run the risk of higher injuries involving our team members.

Finally in our personal lives, with more overtime earnings to take home, it is 
easy to think the good times will last forever. Planning for less robust economic 
times is the wise thing to do for each and every one of us.

Let’s enjoy the good times and take advantage of them in our business and 
personal lives. But remember that the U.S. economy and our businesses are 
cyclical. What goes around comes around.

Sales and Innovation 
Spell Success for 
Futurecom
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rranged at the request of the American Foundry Society (AFS), nine 
senior OSHA offi  cials visited Kennedy Valve in Elmira, New York, on 
March 20, 2018 to learn more about foundry processes and operations. 

Th e main purpose was to help familiarize OSHA offi  cials with how silica sand is 
utilized in foundries, specifi c sources of potential silica exposure, and the types 
of controls and work practices that are commonly utilized to reduce exposures to 
airborne silica. AFS was appreciative of Kennedy Valve and McWane for opening 
its doors to OSHA and providing a detailed overview of investments made to 
improve operations and reduce silica exposures. Th e OSHA offi  cials had the 
opportunity to see close-up metalcasting processes, ask questions, and see fi rst-
hand the real challenges foundries face in controlling silica dust.

After a plant tour of the Kennedy Valve foundry, an in-depth discussion was 
held on the feasibility and cost of engineering controls implemented at Kennedy 
Valve. Both OSHA and AFS offi  cials, as well as Kennedy Valve and McWane 
management, felt that the visit was a success. Specifi cally, it prompted a 
constructive discussion about the impacts of the new silica rule on the foundry 
industry, and identifi ed opportunities to make the rule more workable for 
foundries, all while protecting team members from silica exposures. 

Th is was an important step and good faith eff ort by the foundry industry in 
working with OSHA and the Solicitor’s Offi  ce as they move to the enforcement 
stage of the new silica rule. Moreover, it allowed Kennedy Valve and McWane 

to demonstrate its commitment to implementing state of the art silica controls 
and industry leading EHS management systems. In the weeks ahead, AFS will 
be working with OSHA to clarify many of the gray areas in the rulemaking and 
fi nalizing the Frequently Asked Questions developed by AFS and targeted at 
foundry operations.  Our thanks to Arne Feyling, Jack McPike, Matt Hicks and 
the entire Kennedy team for making this visit such a success. 

cWane, Inc. has purchased Exeter, California, based Waterman 
Industries. Waterman is a recognized leader in water control products 
for water treatment, wastewater, agriculture, rural water delivery, 

hydro-power and fl ood control management. Additionally, Waterman is a 
leading domestic manufacturer of both cast iron and fabricated stainless steel 
water control gates.

“We are excited to add Waterman to the McWane family of companies,” said 
McWane President and CEO Ruff ner Page. “Waterman’s high-quality products 
and veteran industry experts are an excellent complement to McWane’s Valve and 
Hydrant Group.”

McWane plans to invest in Waterman’s production facility in Exeter to modernize 
operations with new equipment and best-in-class manufacturing processes to 
improve productivity, product delivery times, and team member safety. Th e 
company will also focus on improving communication and strengthening 
relationships with its customers, channel partners, and suppliers. 

“McWane is excited to join the Exeter community with our purchase of Waterman, 
a recognized local leader for more than 100 years,” said Olivier Marietta, 
Waterman’s new general manager. “We will strengthen Waterman’s commitment 
to being a cornerstone in the local community, a respected and leading employer, 
and a loyal long-term partner to our customers and channel partners.”

OSHA and AFS Officials Visit Kennedy Valve

McWane, Inc. acquires Waterman Industries

ACCESS TO McWANE
Do you have suggestions? Comments? Concerns? Call the McWane 
ACCESS LINE 877-231-0904 This is a toll-free line 
managed by the McWane corporate office.
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Another McWane VPP Site!

Bibby Ste. Croix  
Outstanding Environmental Progress – Foundry

Kennedy Valve  
Outstanding Environmental Performance –  

Foundry & EHS Excellence (Screaming Eagle)

McWane Ductile New Jersey 
Outstanding Health & Safety Performance

M&H Valve, Tyler Union, Clow Valve and McWane Ductile New Jersey  
Quartile Club: (replaced the Most Improved RIR – Fabrication and Most Improved RIR – Foundry Awards)

Amerex  
Outstanding Environmental Performance – Fabrication

Anaco and Clow Corona  
Outstanding Environmental Progress – Fabrication

Congratulations to  
this year’s winners!

fter almost a year of waiting, McWane Ductile, located in Phillipsburg, 
New Jersey, (MDNJ) received official notification that they had been 
approved for VPP Merit status. Their extensive and comprehensive on-site 

evaluation by a team of five OSHA personnel and one external Special Government 
Employee was held June 5-9, 2017.

With only one issue identified by the OSHA team—industrial hygiene monitoring 
for non-routine and off-shift tasks—they are now one step away from applying for 
the Star designation.

Retired McWane Vice-President of Health & Safety Barb Wisniewski said, “As winners 
of the 2017 McWane top Quartile Club Award and the 2017 McWane Outstanding 
Health & Safety Performance Award, it is very fitting that this announcement tops 
off an outstanding year for MDNJ’s health and safety success. Everyone on their 
team should be extremely proud of these very well deserved accolades!”

MDNJ joins six other McWane facilities that have been recognized as VPP sites. 
In fact, all three McWane Ductile locations are now VPP sites (McWane Ductile 
Ohio-VPP Star, McWane Ductile Utah-VPP Star and MDNJ-VPP Merit).

Congratulations to everyone at MDNJ, and to all our facilities who continue to 
make strides in safety! 

A

2017 McWane Environmental, Health & Safety Awards:



very year, we award 10 scholarships to help children of McWane team 
members pursue a college education. Administered by the Community 
Foundation of Greater Birmingham, eligible students are encouraged 

to visit cfbham.com to fi ll out an application in the hopes of being selected. 

2018 marked an amazing year for the scholarship, and we’re pleased to report 
that there were 60 eligible applicants this year. 

Th e winners of the 2018 McWane Scholarship are:

t 90-years-young, James “Sonny” Conaway still recalls in great detail his 
many memories during his 55-year career at what is now Tyler Union 
Foundry. Or, as he points out, “55 years, 2 months and 25 days.” Earlier 

this year he shared some of those memories during a visit with Phillip McWane 
and Ruff ner Page.

Sonny’s fi rst job was as a short order cook in the plant commissary. After four 
weeks, his ambitions led him to the foundry as a “fl unky” (a plant nickname for a 
helper), because, in his words, “It paid a nickel more an hour.” It was only a short 
time later when Sonny found his true home-away-from home in the personnel 
department. It was here that he would spend his next 54 years working until his 
retirement in 1993. His fi rst retirement that is. 

In 2004, Tyler Union’s HR manager needed some additional help, eventually 
calling Sonny and asking him to come back for a short 30-day stint. Th at short 
stint lasted 8 years until he retired for the second, and fi nal time, in 2012. 

Remarkably, during his 55-year, 2-month, and 25-day-long career, Sonny only 
missed 20 days of work. When asked about what he attributes this work ethic to, 
he said, “I’m dedicated to what I believe in.” Th at same dedication can be seen 
throughout other aspects in his life, like his commitment to his church. In more 
than 50 years, he has only missed three Sundays.

Outside of work, Sonny’s true passion is as unique as he is—horseshoe pitching. 
To pass the time during lunch breaks, he started a horseshoe pitching club at Tyler 
Union. And, as with most things in his life, he was fully committed. He eventually 

joined the Alabama Horseshoe Pitchers Association in 1980, and was inducted into 
its Half of Fame in 1999. In 2004, he was ranked 20th in the nation in his age 
group and was recently nominated for the Calhoun County Sports Hall of Fame.

And though he says his induction is unlikely given the stiff  competition from other 
more well-known sports, he’s certainly a dead ringer for a spot in the McWane Hall 
of Fame.

From all of us at McWane, we’d like to thank James “Sonny” Conaway for his 
unwavering commitment, and his true embodiment of the McWane Way.  

Sonny Conaway: Hard work and horseshoes 

Announcing the Winners of the 2018 McWane Scholarship

Hannah Frank 
Duane Frank

Tianna Voelkert 
Camilla Voelkert

Isabella Zornes 
Rodney Zornes

Taylor Thorington 
John Thorington

Alyssa Tedrow 
William Tedrow

Dolores 
Ortiz-Rodriguez 
Delores Martinez

Danica Butler 
Brett Butler

Juliana Ortega 
Juan Ortega

Calee Cameron
Joshua Cameron

 Adriana 
Rabearivelo 
Reddy Rabearivelo
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Congratulations to this year’s winners. We wish you, and everyone who applied, the best of luck as you continue your education.


